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ARCHDIGCESE OF SEATTLE
Offica of the Archbishep
910 Marion St

Seattle, WA 98104.1298

July 1, 1588

Dear Friands,

For several years the Archdiocese of Sealtie has had paiicies in place to
regpond to the problem of sexual abuse, spxainp) mistonduct or sexual ha-
rassment by clergy, professional ministers, church BIMpioyees or volunieers,
I is good to be able to prasent these policies in this bookiet so thal-as a
Church we can be accountable and responsible o the community,

The Professional Elhica Policy is an Integral pant of life, mission and min-
istry of the Church in ‘Westem Washington. The problem of unethical sex-
ual conduct comprornises the integrity of the Churchy's ministers, victates its
fundamental principles and causes sarious damage 10 Individuals and to the
whole Christian community. Such conducl Is naver penmissitle,

The response of the Archdiocese of Sealila in vases of sexual abuse or mis-
conduct must include the pasioral care of the vietim, the wall-being of the
communty and the assessment and treaiment of the offender.

| ask that yau read the policy and bacome familiar with il. Eaeh of us must
remember that we ere respansible for maimtaining the integrity of the minks-
terial refetionship n living out sur ministry to Ged's peanle.

Sincerely yowrs in Christ,

+

Most. Rev. Atexgj, Bunett
Archbishap of Seatile
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Avehdiocese o [ Seattle
Professional Ethics Poticyy

POLI CY

1t Is the policy of the Archdiocese of Seatiis that clergy, profes-
slonal ministers, church employees and volunteer feaders are to
malntain the integrity of the ministerial relationship &t alf times.
Unethical sexual conduct betwoeen clergy, professional minis-
ters, church empioyees or volunteers and those In their care Isa
violation of that ministerial relationship as wall as Catholic
moral teaching. Such conduct is therefore never permissibie,

CONTEXT

The problem of unethical sexual conduct cempromises the integrity
of the Church’s ministers, viclates its fundamental moral principles,
and causes serous damage to individuals and to the whole Christian
community.

in their professional roles, persons in leadership positions are in pec-
sitlans of power vis a vis parishioners or others who seek counsel,
leadership, support or pastoral care. The pastoral relationship is by
definition a relationship of trust. It s the responsibiiity of the clergy,
professional minister, church employee or voluntesr leader to main-
fain the intagrity of this relationship,
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1. PROTOCOL

Sexual conduct may oecur In & vari-
ety of situations,

A. Sexual Abuse includes all sexual
condugct with children and non-
consenting adults,

B. Sexual Misconduct is sexual con-
duct with an aduit who may othaerwise
be consenting but with whom the per-
petrator has a ministerial relationship
of trust, presumes a disparity of
power, and is acling on behalf of ar
reprasenting the parish, school, insti-
tution or agency of the Archdiocess,

Clerics, with the exception of married
permanent deacons, by virlua of their

1 For definilion of terms see Appendix 1, Pags 17

state of lfe as defined in Canon Law,
are required to observe “perfect and
perpelual cantinence” (c, 277).

Thus it follows that the same law ad-
mits the imposition of a penalty for
such acts as can be defined as sexual
abuse or sexual misconduct (¢, 1395),

C. Sexval Harassment can oceur any
time during wark or during work-related
business. Itincludes any or all of the
fellowing:

1) Verbal Harassment: includes but is

not limited to deregatory commenits,
jokes and slurs; can include belligerent
or threalaning words spoken to
ancther employea,

< Reference Is foa particylar canon of The Code of Canor Lavw, Subsequend references are abbreviaied.




2} Phy

. includes byt
Is not timited 1o unwanted physical
touching, contact, assault, deliberate
impeding ar blocking mavemenis, or
any intimidating interference with nor-
mal work or movement.

3) | nt. inciudes but is

not iimited lo derogatory, demeaning or
inflammatory posters, cartoans, written

words, drawings, novelties, clothing, or
personal attire or gestures,

4) Sexual Harassment: includes un-

welcome sexual advancss, requests
for sexual advances, requests for sex-
ual favors, and other verbal or physical
conduct of a sexual nature when:

a) submission to such conduct is
made either expiicitly or implicitly a
term or conditicn of an individual's
employment,
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b} submission to ar rejection of
such conduct by an individual is
used as the basia for employment
decisions affecling such individual,
or

<) such gonduct has the purpose
or effect of unreasonabiy interfering
with an individual"s work perfor-
mance or creating an intimidating,
hostile or cifensive work environ-
ment.

Prohibited sexual harassrent in-
cludes offensive condyct of a wverkal
physical or visuai nature as defined
above, Specific exampies of prohib-

ted sexual harassment may include

sexual flirtation, advances, proposi-
tions, abuse of a sexual nalure,
graghic verbal commeniary about an
individual's body, sexually degrading
wortls to dasceribe an individual, er the
display in the workplace of sexually

suggestive objects or picturas.
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. PRINCIPLES OF IMPLEMENTATION
FOR SEXKAL ABUSE

9 gt o

A. Sexual Abuse is a violation of
state law and wifi be reported to the
proper suthoritios,

The Archbishep wilf refer Incoming
charges to the Case Manager who s
responsible for handling the intake and
supervising the internal investigation
and the disposition of all complaints of
sexual abuse and misconduct, Al
clergy, prefessional ministers, church
empioyees and volunteer leaders are
required to regort in a timely way

AND SEXUAL MISCONDUCT

any knowledge of sexual abuse fo the
Case Manager as well as to the civil
authorities.® Foran explanation of the
priast-penitent excepticn 1o this re-
quirement see Appendix 2.

After the Initial ellegation is made to
the Case Manager, it should be fol-
lowed up in wiiling whenever possible
and contain the signature of the al-
leged victim. In cases invelving mi-
nors, the parent or guardian should
sign the ailegation.

3 The Casa Manager s the amployee of the Archd ocesa who = appcintad by he Arohbinhap as hle delegate snd

spkesperson for cases of sexyal abise and misconduct,




Afterthe signed aflegation is received
by the Case Manager, the accused
individual witl be informed of the alle-
galion by the Archbishop or his dele-
gate and will be given every opportu-
ity to respond to the charges.

The Archdiocese will fully cooperate
with civil authorities in their investiga-
tion of the charges. In the case cf
clerics, members of religious institutes
and holders of ecclesiastical office *
‘the Archbishop shail personally direct
his delegate to assure that an outside,
professionat assessment lakes place
fer both the alleged victim and the
PRrson accused. Should this be a
cleric, canon law will be followed

(€. 1717}, These thres categaries of
persons are singled out because of
their unique relaticnship 1o the bishop
Or superior and because they are sub-
ject in a particular way to canon faw.
Oeacislons ragarding such individuals
wilt be guided by procedures of canon
law which may include voluntary ad-
ministrative leave.

Accused employees and volunteer
leaders who are not clerics, membars
of a religious institute cr holders
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of ecclesiastical office may be placed
on administrative leave by the appro-
priate diocesan supervisor or authority
pending the autcome of the civil and

. iﬁgm.hvaalhaﬂnn.

The Archdiocese will balance the
need to protect childrem or others who
may be al risk with the need to protect
the rights and reputation of the person
accused. The safety of those in the
community Is always paramount, Tha

“Archbishop, at his discretion and ac-

cording to the norm of canon law, may
take any other appropriale action
when there has besn an allegation of
sexual abuse by clergy, professional
ministers, church employees and vol-
unteer leaders of the Archdiccese.

¥When allegaticns of sexual abuse are

‘mads, the Case Manager will keep in

contact with the alleged victim or ks

or her delegate and his/her family if

appropriate. Psychological counsal-
ing &nd pastoral care may be offered
inthe spirit of Christian justice and
charity. Counseling may be paid for
by the Archdiocese during the cource
of the investigation, consisting of up
to twelve sessions with a therapist

4 An scclesinsiical oifice Is “any funclien corstitated n & alable manner by cidne or ecalesinsical law 1o ba exticlsed

for m eplrifyal

purpose’ (Code of Candn Law, © 145, 88). The diocesan officer is an exampie of an ofilce slated Intha

uriversel faw Reell. the diocesan blshop can creste such offices by Indlvidual decres.




wna both specializes I the treatment
of viclims of sexualabuse and is au-
thorized by the Archdiocese

- There are three passible ouicomes
from the civil or the internal investiga-
tion and assessment process. The
allegation may be found to be true ai-
thar through the admission or fack of
deniai of the perpetrator or thraugh
tha resulls of the civil or internal inves-
tigaticn or the assessment process.
Alternatively, the allegation may be
faund to be untiue. Thirdly, the avi-
dence supparting the allegation may
ba inconclusive to suppart a finding
either way.

1) IF A COMPLAINT OF SEXUAL
ABUSE IS TRUE, the perpetrator js
subject to the sanctions of criminal
andfor civil law. Additionally, any em.-
ployee or voluntaer of the Archdia-
cese who is neither a cleric, member
of & religious institute nor halder af
eccleslastcal office and is found guilty
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of an incident of sexual dbuse may be
terminated from employment or velun-
teét-commitment or any oifisr position
of rasponsibility within the Archdio-
cesa. When any cleric, member of &
religious insiitute or holder of ecclesi-
astical office Is found guilty In secular
law of sexual abuse, or when it ap-
pears that a complaint of this sort
against such a person is frue, the
Archbishop shall preceed according lo
the norm of canon faw (see Appendix
3). ‘Additionally, when a complaint of
sexual sbuse is true, the following ap-
plies:

Treatment Costs:

a) In all possible cases, the offender
should be responsible for the payment
of the victim's therapy services. In
some instances the Archdiocese will
subsidize the therapy and the of-
fender will reimburse the Archdioces B,
even if repayment extends over many
years,




The Case Manager will inform the par-
ties regarding the outcome of the in-
vestigaticn. Finally, the Case Man-
ager may ask the Special Assistant to
the Vicar General,” the one responsi.
bt for all followup with victims, to
make arrangements for the engoing
psychological and pastoral care of the
victim.

2) IF A COMPLAINT OF SEXUAL
ABUSE IS UNTRUE, the Case Man-
ager will infarm the parties in writing of
the outcome of the investigation, If
necessary, continued efforts will be
made to maintain the good name of
the accused and provide for histher
well-being. Furiner, the Case Man-
ager will make appropriate arrange-
ments for the pastoral care of the
complainant. If there are any future
steps that can be taken to assure a
refurn to nomal relationships in the
parish, school or agency invoived, the
Case Manger shall consider these
steps.

& The special Assistant la the Vicar General is a professionaily
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3) - IF THE EVIDENCE 18 INCONCLU-
SIVE AS.TO THE VALIDITY OF A
COMPLAINT OF SEXUAL ABUSE,
wo factars must be balanced, First,
the safety and well-being of the al-
leged victim and the community must
be protecled, Second, the rights of the
accused must be considered. Basad
on the charge and the nature of the gv-
idence, lay employees or volunleers
may be placed on corractive action or
terminated under the personna! paji-
cies of the Archdiocese in effect at that
time; clerics may be issued a warning
as understood in canon law. It lies with
the prudential judgment of the Arch-
bishop and his delegate to requise psy-
chological evaluation and traatmen of
the person accused, The Case Man-
ager will also inform the parties of the
oulcome and make &fforts ta minimize
lhe impact en the vickim and the com-
munity. In these cases, the Case Man-
ager may rafer ihe alleged victim to the
Special Assistant to 1he Vicar General
for foliowup with pastoral care and pSy-
chelogical counseling, as appra priate.

consuilant ratalned by Ihe Archdiscesein

foliow up with inciividual iclims. 2nd repodt lo the Committes apgointed by the Archhlshop

e R



B) Sexual misconduct does not or
dinarily constitute criminal behaviar.
‘However, since it s & violation of

. ethical and impermissible. The
Archdlocese of Seafife wifl treat alf
reporis of such behavior as serioys,

The Archdiocesan Case Manager is

respensible for handling the intake and

ihe supervision of intemal investige-
fions of reports of sexual misconduct,
Any person who belisve he/she has
been a victim of sexual misconduct
should report this to the lacal authority
at the appropriate (parish, schoal or
agency) ievel.” The local authority will-
ihen report the charge directly to the
Case Manger. If the accused person s
also the local authority, the victim
should report directly to the Case Man-
ager,

Foliowing the initial complaint, a written
report signed by the alleged victim is
required. This report will be submitted
to the Case Manager.

As in the case of sexual abuse, the ac-
cused Individual will be informed by the
Archbishop or his delegate upon cam-

- . torespond to the charges.
the ministerial relationship, itlsun- "~ . L5 o
" In the case of tlerics, members of relf-
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pietion of the written m;-:éﬁ; ‘Theac-
cused will be given every opportunity

glous Institutes and holders of acclesi.
astical office, the Archbishop may par-
sonally direct or order his delegate to
supervise an investigation in aceord
with canon law {c, A717} it there is any
likelinood that the charges are trus,

The Archdiocese maintains an invest-
gaticn protocol. The process is initi-
ated by the Case Manager and car-
red out by an Investigator who does

the necessary fact finding. The re-

sulis are reported to the Case Man-
ager and the Archbishep.

During the investigative process, the
accused may be placed an adminis-
Irative leave by tha Archbishop ar fo-
cal authority, depending on the nature
of the charge or evidence, For clerics,
members of religious institutes and
holders of ecclesiastical office, the
Archbishop detenmines the necessary
action according to the norm of canon
law {refer ta the procedure found In
Appendix 3).

8 Ewamples of loal auforlly are wsually, but not imited to, pastors, principais and deparment supentecrs.

b
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~ - the accused and the community.ars.
. =all at stake, the Archdiocese wiil pro- . ..

Again, because the right of the victim,

<ceed cauliously and prudently, keep-

ing these rights in proper balance,

The Case Manager will avarsee the
pastcral care of the alleged victim dur-
ing the investigation process. Psy-
chological counseting may be paid by
the Archdiocese for up to twalve ses-
sions with a therapist authorized by
tha Archdiocese who has expertise in
the area of the treatment of victims of
saxual misconguct,

As with sexual abuse, thers are three
possible outcomes from an internal
invesligation of sexual misconduct.
The allegation may be wall founded,
gither through the admission or lack of
deniai of the accused ar through the
results of the investigation, Alterna-
tvely, the charge may be unfounded,
Thirdiy, the evidence supparting the
allegation may be inconclusive to sup-
port a finding sither way,

1) IF A COMPLAINT OF SEXUAL
MISCONDUCT IS TRUE, anyone who
is not a cleric, member of a religious
institute or holder of ecclasiastical of-

L

fice. and is found to have angaged in

- sexual misconduct may be placedon- -
carrective action or terminated, ida<. = ..

panding onhe nature of the cherges
and the pgersonnel policies of tha-
Archdiocese atihe time, Clerics,
members of religicus institutes ang
halders of acclesiastical office sra ' . -
subject to the nonm of canon law
(refer to tha procedura found in Ap-
pendix 3). They may be required to
have & psychological evaluatien and
treatment or paric/pate in other reme-
dlal actions. Ministerial placement will
depend on the nalure of the charges
and the prudential judgment of the
Archbishop. The Case Managar ar
local authority wilt inform the parties of
the outcome of the investigation. The
Case Manager may ask the Special
Assistant 1o the Viicar Generai to
make arrangements for the ongoing
psychological and pastoral care of the
victim. Addilionally, when & complaint
of sexual misconduct is true, the fol-
lowing applies:

Treatment Cosis:
a) In all possible cases, the offender

should be responsible for the payment
of the victim's therapy servicas. In



soma instances the Archdiocese will
subsidize the therapy and the affender

will reimburse the Archdiccase; even if

repayment extends over many years.
“The Case Manager should facillate
this with the offender’s treatmant
Wﬂdﬂﬂ } :

2) IF A COMPLAINT OF SEXUAL
MISCONDUCT iS NOT TRUE, tha
Case Manager or the local autherily
will inform the parfies. ShefHe will ex-
press the gratilude of the Archdiocese
to the accused for his/her patience dur-
ing the process. Whenever possible,
effaris will be mada to restore the good
name of the accused and provide for
his/her well-being. Addilionally, the
Case Manager or the local authority
will make any arrangements for tha
pastoral care of the complainant, if ap-
prapnate. If there are any further steps
that can be taken 1o assure a returm to
normal relationships in the parish,
schosl or agency inveived, the Case
Manager or ocal autho ity will autho-
fize these steps,

3) IF THE EVIDENCE 18 INCONCLU-
SIVE AS TO THE VALIDITY OF A
COMPLAINT OF SEXUAL MISCON-
DUCT, itlies with tha prudential judg-
mant of tha local autherity in the cases
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of those who are not clerics tc coun-
sel the accused about séxual miscon- -
ducl. Such persons may be placed on:.
carrective action or t&rrinated, :

In cases'invelving cleiics, members of
religious instilutes ana holders of gc-
clesiastical office, counse! psrtains to
the Archbishop or his delegate. Such
persons may be refamad for evelua-
tion and ireatment. They may also be
liable to other sanctions deemed ap-
prapriate by the Archbishop according
i the norm of canon law.

The Case Manager or the local au-
thorily will infarm the parties of the
outcame and make efforts o minimize
the impact on the allegad victim and
the community, In these cases, the
Case Manager will refer the victim to
the Spacial Assistant lo the Vicar
General for falowup wilh pastoral
care and psychological ccunseling, if
appropriate.
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Summary Overview

SeottowiIr

 [PRINCIPLES OF IMPLEMENTATION FOR
_ SEXUAL ABUSE AND MISCONDUCT

[ SEXUAL MIECONDUCT I |

) SEXUAL ABUSE I -

Procedura Criteria I

Procedurs Criteria I

IF A COMPLAINT OF SEXUAL MIS-
CONDUCT IS TRUE, anyone who |s
not g cleric, member of a religious Insti-
tute or holder of ecclesiastical office
and is found to have engaged in sex-
ual misconduct may be placed on cor-

rective action or terminated, depending |

on the siluation,

IF A COMPLAINT OF SEXUAL MIS-
CONDUCT 1S NOT TRUE, the Case
Manager or the lacal authority will in-
form the parties,

IF THE EVIDENCE IS INCONCLUSIVE
AS TO THE VALIDITY OF A COM-
PLAINT OF SEXUAL MISCONDUCT, 1t
lies with the prudential judgment of the
focal authority in the cases of those
who are not clerics to counsel the ac-
‘cused about sexual misconduct.

||F A COMPLAINT OF SEXUAL ABUSE
IS TRUE, the perpetrator is subject to
the sanctions of eriminel and/or civil
law,

IF A COMPLAINT OF SEXUAL ABUSE
IS UNTRUE, the Case Manager will in-
form the parties in writing of the out-
<ome of the investigation.

IF THE EVIDENCE IS INCONCLUSIVE
A3 TO THE VALIDITY OF A COM-
PLAINT CF SEXUAL ABUSE, two

factors mus! he balanced

First, ihe safaly and
weil-being of the al-
leged victim and the
community involved,

Second, the
rights of the
- aceusad,
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tH, COMMITMENT TO .
PREVENTION A

A. Screening

Any cleric or religious applying for min-
isterial services in the Archdiccese of
Seattla is required to complete an appli-
cation process which is consonant with
the guidelines of the Natienal Confer-
ence of Catholic Bishops (MCCB) for
visiting clerics and religlous. All semi-
nanans and volunteer leadars who will
nave unsupervised access to children,
vulnerable adulis or developmentafly
disablad persons, are required to com-
plele the Archdiocesan Disclesure form
and the Washington State Patro!
Scraening form. This screaning will be
initiated on or befozre the beginning date
of employment.

B. Education

Since 1889 the Archdiccese of Saaltle
has aducatad clergy, professional min-
isters and church employees as weall as
voluntaer leaders In our parishes,
schools and Catholic Community Ser-
vice agencies about Professional
Ethics.

Specifically, focus has been on sexual
abuse and sexual misconduct and the
misuse of powers and authority, To this

end, a one-day educational workshop is

in place, Altthose who wark for the
Archdictese of Sealtle are required to
attend.




The wwkshuﬁ focuses on:

Preparing the Church and its represen-
tatives te maintain the integrity of the
ministerial relationship and to protect
vuinerable persons such as staff, vol-
unteears, parishioners and others with
whom Archdiocesan employees inter-
act in their cecupalional capacities.

The presaentations analyze sexual
abuse by clergy and other Archdioce-
san employees as a form of unethical
conduct by persons In positions of au-
thority and trust, The presentations
provide a framework of understanding
and information that will enable partigi-
pants to;

1) more readily identify sexual abuse
and potential abuse situations within
the work setting.

2) intervene and respond appropri-
ately to sexual abuse when it does oc-
cur.
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3) pravide opportunities for restoring
individuals and staffs, the integrity of
the parish, and the individual who has
misused powar and authority; and

4) take steps to prevent sexual abuss,
miscanduct and harassment In their
own work and the work of those
around them,

The objectives for this full day
workshep are for participants to
fearn:

1) aworking definition of sexual
abuse, misconduct and harassment:

2} some dynamics of child sexual
abuse (abuser characteristics, conse-
quences for vicims, typical responses
in the aftarmath of disclosure);
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3) what constitutes coerciva, axploitative behavior:
4} the naturs and hazards of dual relationships;

J) distinctions between being “vulnerable” and be-
ing “at risk" {0 abuse; )

B) appropriate responses when abuse has been
disclosed;

7) strategies for minimizing your risk of violating the
boundaries of the occupational refationship.

C. Distribution of Professional Ethics Policy

At the workshops and thrgugh other ways, the policy
has bean promulgated, Additionally, a brochure en-
{iled "What to Do," which refers 1o the procedure to
take when reporling potential abuse, miseconduct
and harassment, has been distributed widely, it is
available in five languages.
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APPENDIX T -
Definitions

This policy utilizes secular law to
specifically define ceriain tarms.
These definitions are listad below:

1. CHILDREN rafers to persons loss
than 18 years of age. Sexusl con-
duct with chifdren Is merally repre-
hensible and civilly unlawful.

2. NON-CONSENTING ADULTS
refers to adults wha are subject o
forcible compulsion te engage in
sexual conduct, wha do not consent
to such conduct er who are inca-
pabile of consent dus to elthar physi-
cal helplessness or mental incapac-

ity.

3, SEXUAL CONDUCT is intended
to be a broad term {hat includes ver-
tal and non-varbral communication

as wefl as physicel contact A com-

‘munication is a statement or action

witlch is sexual in nature and Is In-
tended for the saxual grefification of
the amployee o volunteer, Physical
contact includes sexual intercotrse
and sexusl contact.

4. SEXUAL INTERCOURSE has its
ordinary meaning as well a5 ex-
panded meanings as describad in
the Revised Code of Washington,
94,44-010,

5. SEXUAL CONTACT means
teuching of the sexuval ar other inti-
mate parts of 2 person done for the
purpose of gratifylng sexual desire of
either party [Revised Code of Wash-
ington, 94.44.010),
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L APPENDIX 2 R
The Priest/Penitent Relatio Aghip o

Although civil govemment in the
United States upholds the seperation
of church and state by virtue of the
First Amendmerit of the Constifution,
there is no unlversally applicable le-
g4l doctrine that govems the rela-
tionship betwaen civil and cancn law
int the United States today, When
addressing specific topics thal per-
1=in to the state and the Catholic
Church, one should censider both
systems of law.

Generatly the taw on privileged com-
munications protects clergy and
other profsgsionals from having to
disclose confidentiat information
when certain conditions are met. In
the more specific area of the sacra-
-ment of confassion, canon law pro-
fects by the sacramentai seal the
communication that takes place
there. Confessors ere ferbidden “in
any way to belray a penitent by ward
of in any other mapner or for an res-
son” [c. 883). In nearly every stato
of the union, this form of privilaged
communication is protected by civil

Jaw; but In most cases, the situation . &

must be clearly sacramental, Every = .

+ when eivit jurisdictions de not con-

sider sacramental communication
privilaged, canon law siilt binds the
sonfegsor to secracy. Othar profeas-
sionat refationshlps invelving clargy,
8.9, marriage counsating, spiritual
direction, other parsonal conversa-
fions, etc., may also be considered
not privileged biit possibly open to
interpretaiion in some jurisclictions.

Therefore, in regard to the reporiing
of knawledge of sexval abuse, clerics
are farbidden to violate the confl-
dence established by the clergy/pani-
tant relationship of the sacrement of
confession. Most jurisdictions Will up-
hold canor law in this area. Some
states, incfuding Washingtan, da net
require clerics to report chilg asuse
even gutside the sacramental forum,
In the State of Washingtan, then,
clerics, when not prohibited by canon
law, may report child abyse or the
knowledgs of it,




T
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APPENDI(X 2
GamwinnLPro'ﬁedu_r_aé---

" When the accused person in cases -

of sexusl abuse or sexual miscon- -
ducl is a ¢cleric, member of & reli-
glous Institute or hotder of acclesias-
lical office, the Archbishop shall pro-

ceed according fo the nomm of canon -

law. At times more than ona cale-
gory of the law may appty.

A. WHEN THE ACCUSED IS A
CLERIC, the Archbishop shall can-
duct an investigation of his own in
accord with Cancn 1717. The Arch-
bishop mey cheosse to confront the
accused with the allagation. if the
accused admits te the wrengdoing,
the Archbishap shall then determine
if, to rapair scandal, resiore justice or
reform the accused, a penaity is in
ordar [c. 1341],

If the accused cletic dods not admit
ta the offense and the Archbishap
determines that a penal process
should be fnitiated, he, with due re-
gard for the cleric's right to defense,

€an begin a irial or an adminiziraive - §
2ppseals process. Duiing a penal .+
process, festrictions on minisky and.
rasidence may be imposed [c. 1722),
in administrative penal dacisions the
accused shall be informad of the ac.
cusalions and tha proofs and be pa

-mitted 10 respond in self-defensa [

1720],

if the Archbishop chooses naithar the
penal trial nar the administrative pa-
nel decision but stifl has reason for
corrective action, ha may rely on fra-
ternal comection, panal ramedy or
penance [cc. 1339-1340]. Further-
movra, through his prudential judg-
mant and in accord wilh the norr of
canon law, the Atchbishop may im-
pose further sanctions, If, after hear-
ing from the experts, he dstesmines
that tha claric suffers from an impedi-
ment to the exsrcise or orders [c.
1044), the Archbishop may issue a
decras declaring the presence of
sich animpediment,
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{Appendix 3, confinued...)

[ L Ry g - et e s

To restrict or confrol ihe residance of the accused in cases
whera the good of the community raquires it and the accused
~-. s unwilling to agree to voluntary rastrictions, the Archbishop
. may, after hearing the promoter of justice, impose a penal pre-
cept to that affect.

The Archkishop may require evaluation and spacialized sex
offender treatment for perpetralors of sexusl abuse or miscon-
duct.

B. WHEN THE ACCUSED BELONGS TO A RELIGIOUS
INSTITUTE, the Archbishop shall observe those canons which
pertain io institutes and thejr membaers. In all casaes the Arch-
bishop I$ 10 notify the appropriate superior of the acoused.

€. WHEN THE ACCUSED HOLDS ECCLESIASTICAL OF-
FICE and is also a cleric, specific rules may apply (2.g., for the
removal of a pastor). [f a person is not a cleric, she/he may be
removed from office according to the normm of law and with due
regard for the specizl rulas that apply t¢ institutas of conse-
crated life [c, 624, 3] and financial support [c. 195].

a9




